
THE COMPENSATION
The annual salary range for the Executive Director position is 
competitive and dependent on qualifications and experience 
of the selected individual. The JPA offers an attractive benefits 
package including:

• Cafeteria Benefits
 o Flexible Benefit Plan - $12,604 per year
 o Management Pay – 6% of salary per year

• Life Insurance
 o Three-times annual salary ($300,000 maximum)

• Flexible Spending Accounts
 o Medical Reimbursement - This plan allows you to pay up to $2,000 

per year in health care expenses that are not covered by insurance 
for you and your dependents with pre-tax dollars.

 o Dependent Care - This plan allows you to pay up to $5,000 per year 
with pre-tax dollars to daycare providers who care for your children or 
incapacitated adults, so you can work.

• Short and Long Term Disability
 o The JPA contracts with Lincoln Financial Insurance to provide an inte-

grated short and long term disability plan. This plan has a benefit of 60% 
of your regular monthly pay, with a maximum weekly benefit of $500 for 
Short term disability and a maximum monthly benefit of $4,000 for long 
term disability. 

• Leave
 o Administrative Leave – 80 hours per year
 o Vacation Leave
 — 0 – 8 years – 120 hours per year
 — 9+ years – 160 hours per year

 o Paid Holidays
 — 11 holidays per year
 — 2 floating holidays

 o Sick Leave

 — Sick leave accrual at 3.69 hours per pay period (12 days per year)

 — Sick leave buy-back shall be calculated at a rate of forty percent (40%) 
of all accrued sick leave at termination of employment with the JPA

• Tuition Reimbursement — $400 per fiscal year

• CalPERS
 o CalPERS New Members as defined by the Public Employees’ Pension 

Reform Act of 2013 shall receive a benefit formula of 2.0% at 62 
years of age.

 o CalPERS Classic Members as defined by the Public Employees’ 
Pension Reform Act of 2013 shall receive a benefit formula of 2.7% 
at 55 years of age.

• IRC Section 457 Deferred Compensation Plan
 o Voluntary deferred compensation plan through ICMA-RC.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline:  
July 16, 2021

Following the filing deadline, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray & 
Associates. A select group of candidates 
will be asked to provide references 
once it is anticipated that they may be 
recommended as finalists. References 
will be contacted only following can-
didate approval. Finalist interviews will 
be held with the March Joint Powers 
Commission. Candidates will be advised 
of the status of the recruitment follow-
ing selection of the Executive Director. 

If you have any questions, please do 
not hesitate to contact Ms. Valerie 
Phillips at:

(916) 784-9080

EXECUTIVE 
DIRECTOR



THE ORGANIZATION
The March Joint Powers Authority (JPA) is a 
public entity, created in 1993 for the pur-
pose of addressing the use, reuse, and joint 
use of realigned March Air Force Base (AFB). 
Located within the western Riverside County region 
of Southern California, March Air Force Base, a military 
installation in use almost continually since 1918, served as 
an active duty aerial refueling and deployment base, and encompassed 
approximately 6,500 acres. Recommended for realignment by BRAC 
in 1993, March AFB converted to March Air Reserve Base (ARB) in 1996, 
resulting in the surplusing of approximately 4,400 acres of property and 
a number of buildings. 

Base realignment resulted in a significant impact to the local economy. 
The impacts are measured in direct loss of military and civilian jobs, loss 
of contract spending by the base, and loss of indirect economic activity 
as a result of the changes. Prior to realignment, the base employed more 
than 9,000 military personnel and civilian employees. The existence of the 
base in its pre-realignment condition contributed an estimated $500 million 
annually to the regional economy.

While base realignment and the associated loss to the region came at an 
inopportune time, the opportunities relative to the planning and implementation 
of new uses and providing for unmet needs of the region have arisen. The March 
JPA is planning and implementing new uses for currently vacant lands, reuse 
of existing facilities, and joint use of the airfield facilities for the development of 
an air cargo facility. Overall, long-term economic gains in the form of developing 
a civilian air cargo center and the growth and development of an employment 
center to account for 38,000 jobs are projected.

With the announcement of base realignment at March, the adjacent jurisdictions 
immediately formed a joint powers authority. The four individual public entities 
that cooperatively formed the JPA are the cities of Perris, Moreno Valley, and 
Riverside, and the County of Riverside. 

The JPA was created by separate resolutions of the four jurisdictions and is 
governed by the provisions of the Joint Powers Agreement that created 
the Authority. The JPA Agreement created the March Joint Powers Commission 
(JPC). This Commission is the decision- and policy-making body for the 
Authority. It consists of eight elected officials (two from each of the four 
jurisdictions). In addition to completing the organizational requirements 
of initiating a new governmental jurisdiction, the 
JPA quickly assumed the leadership 
position in looking toward the future 
of former March AFB property, 
as was designated by the 
federal government as the 
Local Redevelopment 
Authority.

THE COMMUNITY
Riverside is the fourth largest county 
in California and the 10th largest in the 
United States. It covers more than 
7,300 square miles and is home to 2.4 
million residents. The County is a one 
of a kind mixture of diverse communities, 
scenic beauty, thriving businesses, and 
economic strength.

The City of Riverside is the economic 
heart of the Inland Southern California 
region. Riverside enjoys a rich heritage, 
reflected in the city’s architecture, cui-
sine, culture, and civic life. Riverside is 
a historic city with a youthful population 
and innovative outlook. The true “unique-
ness” of Riverside continues to be its 
people and the strong collaborative 
partnerships that exist among civic, cul-
tural, educational, and business leaders.

The City of Moreno Valley is a progressive 
and diverse city with a bright future. 
While maintaining its friendly, small-town 
appeal, the 50-square-mile community 
boasts big-city amenities including 
contemporary retail destinations and 
neighborhood shopping centers as well 
as a multitude of options for entertain-
ment, dining, cultural, and recreational 
experiences.

Once known for its small-town atmo-
sphere, the City of Perris has over the 
last decade developed a reputation 
as a leader in innovation and strategic 
planning in the Inland Empire. Ongoing 
focus on sustainable projects, retail 
business attraction, beautification of 
the Cityscape, and revitalization of the 
Downtown will continue to transform 
Perris into a premier destination in 
Southern California.

THE POSITION
The Executive Director is an executive 
management position authorized and 
appointed by the March Joint Powers 
Commission of the March Joint Powers 
Authority (March JPA). The at-will position 
oversees the day-to-day operations of 
the March JPA, including the planning, di-
recting, controlling, and implementation 

of staff activities and the reuse 
of the former March Air Force 
Base. The position requires a 
dedication to the mission of 
“Creating Good Jobs for Riv-
erside County.” 

The person filling this posi-
tion will become intimately 
familiar with all the organi-
zations within the March JPA 
including the March Inland 
Port Airport Authority, the 
March JPA Successor Agency, 
and the March JPA Utilities Authority. 
The Executive Director will be expected 
to be involved in all aspects of the planning and 
implementation for the use, reuse, and redevelopment 
of the March JPA properties; provide management support to the Joint Powers 
Commission (JPC), the Technical Advisory Committee (TAC), and any subcom-
mittees; and general support to the March JPA fulfilling the goals of the Authority.

Duties that are representative of the Executive Director’s responsibilities include:

• Attend meetings and coordinate base reuse planning and implementation 
efforts;

• Give presentations to JPC, the TAC, and varied civic/community groups

• Assist in the preparation of meeting agendas and packets;

• Perform a variety of administrative research and technical assignments;

• Coordinate and compile data;

• Oversee drafting the annual budget and work program preparation;

• Accomplish grants writing assignments;

• Conduct special studies on organizational matters such as JPA 
policy development, procedures, and administrative matters;

• Prepare a variety of correspondence;

• Prepare oral and written reports;

• Assist with the administration of facilities, equipment, 
and supplies;

• Provide JPC and staff managerial support, as needed; 
and

• Perform other related duties as assigned.

The preceding list of duties is not all inclusive. The Execu-
tive Director must be flexible and able to provide the March 
Joint Powers Commission assistance in varied other activities 
that may prove to be beneficial to the efforts of the JPA.

THE IDEAL CANDIDATE
March JPA is seeking a hands-on, strategic, self-motivated, and 
entrepreneurial Executive Director with strong communication and 
presentation skills, a proven track record in development, and a 
desire to develop and mentor Authority staff. Private or public 
sector experience and a background in military organizations 
will suit this position well. The ideal candidate will be politically 

astute, yet apolitical and will possess 
a history or positive interactions and 
working relationships with elected  
officials.

The ideal candidate will be coopera-
tive and service-oriented with March 
JPA’s master developers and will be 
entrepreneurial in spirit and in practice. 
Candidates with drive and initiative 
to help guide and direct the organization 
to fulfill its mission are sought. The 
March JPA is seeking candidates with 
the ability to effectively organize 
groups to accomplish planning and 
implementation goals; to work with 
minimal direction; and to complete new 
and varied assignments. Excellent 
public relations skills are essential to 
this position and military base reuse 
experience is highly desirable.

It is expected that candidates will have 
experience in coordinating the activities 
of federal, state, local, private, and non-
profit agencies and organizations; 
computer experience in project man-
agement, database, and word pro-
cessing; and extensive experience with 
budget preparation and management. 
The ideal candidate will be capable of 

managing and directing a multiplicity 
of projects among numerous 

agencies. Demonstrated ex-
perience with local gov-

ernment in the areas of 
economic development, 
planning, development 
processing, and/or re-
development is highly 
desirable. Candidates 

with experience in work-
ing with the media and on 

public relations campaigns 
are sought.

Candidates must possess a Bac-
calaureate degree or equivalent plus 
an advanced degree in Public Ad-
ministration, Business Administration, 
or a related field. Eight (8) years of  
related work experience, including 
experience in an executive capacity 
is required.
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